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ABSTRACT

through organizational commitment. The existing research
of intention to quit for Generation Y employees in the bank

The number of samples in this study were 130 r
guestionnaires were 120 respondents. The sample
method. The sample in this study is generation Y
The analysis tool used in this study uses Structural

The results in this study indicate that the i nce of the variable Perceived Organizational
Support, Job Satisfaction on Organizational Com i iti nd significant. The second
result in this study shows that the Peg b Satisfaction with Intention
to Quit is negative and significant. e i ows that the Organizational
Commitment to Intention to Quit is nega e
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asan mengenai generasi millennials di Indonesia belum banyak dilakukan.
ahal dilihat dari jumlah populasinya, penduduk Indonesia yang berusia antara 17 tahun
i dengan 37 tahun saat ini sangat besar (34,45%). Hal ini perlu diperhatikan karena di
tahun-tahun mendatang generasi Y akan banyak mengisi berbagai posisi dari segi

pemerintahan, pekerjaan dan juga dapat menentukan maju atau tidaknya negara Indonesia.
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